
Cash Salary Guidelines – 2027    
A. All congregations are encouraged to use the Recommended Minimum Cash Salary 

figures in calculating pastoral compensation and to also take into consideration:   
• higher than average “cost of living” in various parts of the country   
• merit for outstanding pastoral leadership   
• acknowledgment of milestones and markers of ministerial service   
• evidence of application of growth in leadership through participation in continuing 

education events   
   

B. The Recommended Minimum Cash Salary assumes the pastor will pay parsonage utilities 
and the Self-Employment Tax.   
   

C. Implementation of the Affordable Care Act has changed the tax liability of insurance costs 
formerly paid by congregations and other denominational institutions for the 
pastor/family. For those pastors who are not eligible for reimbursable health plans, 
congregations are encouraged to supplement the base cash salary at a rate of ⅔ of the 
health care premium in order to be consistent with our recommended guideline of ⅔: ⅓ 
ratio. Note: while this will increase the income tax amount for the pastor, the amount will 
also increase the support of the pension.   

   
D. The three columns on the salary scale assume completion of denominational educational 

requirements as defined in the 2014 Ministerial Leadership paper.   
The Brethren Academy for Ministerial Leadership offers various types of non-degree   
(certificate) training: TRIM (Training in Ministry), Seminario Bíblico Anabautista 
Hispano de la Iglesia de los Hermanos (SeBAH-COB), EFSM (Education for Shared   
Ministry) and EPMC (Educación para un Ministerio Compartido) and ACTS (Academy 
Certified Training Systems)   
Ministerial training in non-Brethren institutions should be of high quality, as determined 
by a District Ministry Commission, and it should always be supplemented by additional 
course work in Brethren life and thought.   
   
First salary column: A Bachelor’s degree from an accredited college, and the Master of 
Divinity degree (M.Div.) from an accredited seminary.  The word accredited is important.  
If you are uncertain about an institution’s accreditation, call one of the Brethren colleges, 
Bethany Theological Seminary, or the Office of Ministry.   
An adjustment should be made for a Master’s degree other than the M. Div. The Master of 
Arts in Theology (M.A.Th.), for example, is normally a two-year degree program, and it 
is not recommended as a ministerial degree.  Additional course work would likely be in 
order for persons serving in the pastoral ministry.   
   
Second salary column: Persons with a Bachelor’s degree who have completed an 
approved nondegree ministerial training program comparable to one of the Brethren 
Academy programs.   
   



Third salary column: Persons who do not have a Bachelor’s degree but have 
completed an approved non-degree ministerial training program comparable to one of the 
Brethren Academy programs.   
  

E. Those with the Doctor of Ministry (D. Min.) degree from an accredited seminary, add an 
additional 5% to the appropriate M. Div. figure.   
   

F. After 30 years of ministerial service, the congregation and pastor need to negotiate an 
annual increase in salary that reflects additional years of experience, education, and an 
annual cost of living increase. 

   
G. The mileage rate for parish work should be the figure established by the IRS.   

  
These recommended figures represent an increase in salary for each year of experience plus a 
cost-of-living increase for 2027 of 4.2% (four-point two percent). The salary table should be 
prorated for parttime ministry.    
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0 $56,406.76 $47,945.75 $42,305.07 100% 85% 75%

1 $58,098.97 $49,965.11 $43,574.22 3.0% 100% 86% 75%

2 $59,841.94 $52,062.48 $46,676.71 3.0% 100% 87% 78%

3 $61,637.19 $54,240.73 $48,077.01 3.0% 100% 88% 78%

4 $63,486.31 $56,502.81 $51,423.91 3.0% 100% 89% 81%

5 $65,390.90 $58,851.81 $52,966.63 3.0% 100% 90% 81%

6 $67,025.67 $60,993.36 $56,301.56 2.5% 100% 91% 84%

7 $68,701.31 $63,205.21 $57,709.10 2.5% 100% 92% 84%

8 $70,418.85 $65,489.53 $61,264.40 2.5% 100% 93% 87%

9 $72,179.32 $67,848.56 $62,796.01 2.5% 100% 94% 87%

10 $73,983.80 $70,284.61 $66,585.42 2.5% 100% 95% 90%

11 $75,463.48 $71,690.30 $67,917.13 2.0% 100% 95% 90%

12 $76,972.74 $73,124.11 $69,275.47 2.0% 100% 95% 90%

13 $78,512.20 $74,586.59 $70,660.98 2.0% 100% 95% 90%

14 $80,082.44 $76,078.32 $72,074.20 2.0% 100% 95% 90%

15 $81,684.09 $77,599.89 $73,515.68 2.0% 100% 95% 90%

16 $82,500.93 $78,375.89 $74,250.84 1.0% 100% 95% 90%

17 $83,325.94 $79,159.65 $74,993.35 1.0% 100% 95% 90%

18 $84,159.20 $79,951.24 $75,743.28 1.0% 100% 95% 90%

19 $85,000.79 $80,750.75 $76,500.71 1.0% 100% 95% 90%

20 $85,850.80 $81,558.26 $77,265.72 1.0% 100% 95% 90%

21 $86,709.31 $82,373.84 $78,038.38 1.0% 100% 95% 90%

22 $87,576.40 $83,197.58 $78,818.76 1.0% 100% 95% 90%

23 $88,452.17 $84,029.56 $79,606.95 1.0% 100% 95% 90%

24 $89,336.69 $84,869.85 $80,403.02 1.0% 100% 95% 90%

25 $90,230.06 $85,718.55 $81,207.05 1.0% 100% 95% 90%

26 $91,132.36 $86,575.74 $82,019.12 1.0% 100% 95% 90%

27 $92,043.68 $87,441.50 $82,839.31 1.0% 100% 95% 90%

28 $92,964.12 $88,315.91 $83,667.71 1.0% 100% 95% 90%

29 $93,893.76 $89,199.07 $84,504.38 1.0% 100% 95% 90%

30 $94,832.70 $90,091.06 $85,349.43 1.0% 100% 95% 90%

NOTES: (1) After 30 years, the 1.0% years of experience increase continues.

(2) AC2026 approved a COLA increase of 4.2%, which has been incorporated

in the table values above and in the Pastoral Compensation Calculator.

(3) This COLA increase also applies to those with more than 30 years of service.

REVISED

Minimum Cash Salary Table for Pastors – 2027

These Table values are NOT programmed into the the Pastoral Compensation Calculator.

These Table values DO NOT INCLUDE the value of a Congregation-Provided 

Parsonage OR a Congregation-Provided Parsonage Adjustment Amount.

EDUCATION (%)


