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2. Query:  Becoming a Multi-Ethnic Church
“of every nation, tribe, people and language” Rev. 7:9

Whereas: Isaiah prophesied of a time when “the sons of the foreigner” would “join
themselves to the Lord and to serve Him” speaking the words of the Lord: “My house shall
be called a house of prayer for all nations” (Isaiah 56:6&7), and;

Whereas: Jesus has called upon his followers to “go...and make disciples of all nations
baptizing them in the name of the Father and of the Son and of the Holy Spirit” (Matthew
28:19), and;

Whereas: Peter observed that God had given the Holy Spirit to Gentiles “and made no
distinction between us [Jewish followers of Jesus] and them, purifying their hearts by faith”
(Acts 15:9), and;

Whereas: Christ gave to John a vision of the heavenly congregation at worship: “a great
multitude which noone could number, of all nations, tribes, peoples, and languages stand-
ing before the throne and before the Lamb, wearing white robes, with palm branches in
their hands.” (Revelation 7:9), and;

Whereas: the 1835 Annual Meeting instructed the Brethren to “make no difference on
account of color,” and;

Whereas: the 1991 Annual Conference of the Church of the Brethren expressed the
hope that “we may be able to move toward becoming a denomination that is more repre-
sentative of the whole family of God...,” (1991 paper on Brethren and Black Americans),
and;

Whereas: increased travel, ethnic migrations, and advances in communication 
technology have opened up new opportunities for fulfillment of the “Great Commission”
(Matthew 28:19&20) bringing closer the possibility of our becoming a global church of
every nation, tribe, people, and language, and;

Whereas: Brethren have historically welcomed people of every color with the right
hand of fellowship, we have, in practice, often failed to extend the holy kiss (2 Corinthians
13:12), to one another, indicating something less than full fellowship, and;

Whereas: Sunday morning remains for many Brethren, one of the most segregated
times of the week;

Therefore, we, the Miami First Church of the Brethren, ask Annual Conference through
the Atlantic Southeast District Conference: What action must we take, in our lives, in our
congregations, in our districts, in our denomination, and globally, to bring us into con-
formity with the biblical vision of a church from every nation, tribe, people and language,
united in worship before the throne of God?  How are we to become the church John saw
in Revelation 7:9?



A motion to send foregoing “Query on Becoming a Multi-Ethnic Church” to the Atlantic
Southeast District Conference passed unanimously by a special congregational meeting of
the Miami First Church of the Brethren held on June 8, 2003.

Brad Ginter Karen Sutton Wayne Sutton
Moderator Secretary Board Chair

The Atlantic Southeast District, meeting at Camp Ithiel, Gotha, Florida, on Saturday,
October 11, 2003, voted unanimously to pass this query on “Becoming a Multi-Ethnic
Church” to Annual Conference.

Charles J. McGuckin, Atlantic Southeast District Moderator, 2003
Victoria L. Ehret, Atlantic Southeast District Clerk, 2003

Action of the 2004 Annual Conference:  Annual Conference adopted the concerns of this
query and linked it to Query # 3 in its answer. See the action recorded for Query # 3.

Action of the 2005 Annual Conference: See the action recorded for Query # 3.

Action of the 2006 Annual Conference:  See the action recorded for the Query:  The Need
for Cross-Cultural Ministries

Query:  The Need for Cross-Cultural Ministries

Whereas: the Church of the Brethren historically welcomed people of color including
freed slaves like Samuel Weir with the right hand of fellowship but did not extend the holy
kiss (2 Corinthians 13:12, “Greet one another with the holy kiss”); and

Whereas: the 1991 Annual Conference of the Church of the Brethren passed the
Brethren and Black Americans paper which expressed the hope that “we may be able to
move toward becoming a denomination that is more representative of the whole family of
God and toward a society that is just”; and

Whereas: the words of Jesus have historically called the Church of the Brethren, as they
call us now, to “go. . . and make disciples of all nations baptizing them in the name of the
Father and of the Son and of the Holy Spirit” (Matthew 28:19); and

Whereas: the changing demographics of our nation have brought the nations of the
world to our doorsteps; and

Whereas: the opportunities for fulfillment of this great commission of outreach to the
nations now reside within our communities, offering opportunity to enjoy the blessings of
inclusion and richer fellowship in Christ; and

818 2007 Annual Conference Minutes



2007 Annual Conference Minutes                                                                        819

Whereas: the Cross-Cultural Ministries Team has striven to make the denomination
aware of the joy of our unity in Christ as people of color and has encouraged the denom-
ination to include, intentionally, people of all colors and ethnic groups and languages,
bearing in mind Revelation 7:9b, “from every nation, from all tribes and peoples, and lan-
guages”; and

Therefore, we the Wenatchee Brethren-Baptist Church United petition the
Oregon/Washington District for assistance in identifying and naming the barriers that exist
in the Church of the Brethren which are preventing the biblical vision of Revelation 7:9
from happening within our congregations and districts and to outline specific steps which
can enable congregations and districts to overcome them.

Adopted by the Wenatchee Brethren-Baptist Church United Church Board on July 23,
2003, and passed on to Oregon/Washington District Conference.

Lael Vickery, Board Chair
Merry Kay Shaw, Church Clerk

The Oregon/Washington District conference, meeting at Camp Koinonia, Washington, on
August 9, 2003, unanimously approved the query for consideration by the Annual
Conference meeting in 2004 at Charleston, West Virginia.

Carol Bowers, Oregon/Washington District Moderator, 2003
Patrick Fiegenbaum, Oregon/Washington Recording Secretary, 2003

Action of the 2004 Annual Conference: Annual Conference approved the concerns of the
queries, “Becoming a Multi-Ethnic Church” and “The Need for Cross-Cultural Ministries,”
and voted to have a committee of eight that is ethnically diverse to respond to the questions asked
by the queries. The committee will report to the 2005 Annual Conference, along with sugges-
tions on how Annual Conference can continue to receive a progress report on multi-ethnic and
cross-cultural ministries each year until 2010.  Annual Conference will then reassess the denom-
ination’s progress toward becoming a more inclusive church.  Meanwhile, Annual Conference
encourages districts, congregations, denominational agencies, and other interest groups to assess
the present state of cross-cultural and multi-ethnic relationships in their ministries, so that an
increased priority to do cross-cultural ministries might be pursued.

The study committee was to be chosen as follows: six persons were elected by Annual Conference,
an African-American was to be chosen by the six elected persons from those on the original bal-
lot who are of African-American descent, and the eighth person was to be an ex-officio member
from the American Baptist Churches USA.  The Annual Conference Council is to determine
how the ex-officio member shall be named.  The six elected persons on the committee are: Darla
Kay Bowman, Ruben DeOleo, Nadine L. Monn, Neemita Pandya, Gilbert Romero, and Asha
Solanky.  
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Study Committee: Multi-Ethnic Church/Cross-Cultural Ministries 

Report to the 2005 Annual Conference 

Background
The 2004 Annual Conference of the Church of the Brethren, meeting in Charleston, West
Virginia, received two queries: one from the Atlantic Southeast District, entitled Becoming
a Multi-Ethnic Church, and one from the Oregon/Washington District entitled The Need
for Cross-Cultural Ministries.  The two queries are very similar in their intent.  They desire
to address issues of becoming an inclusive church, but their requests in getting to that
action are stated quite differently. The query from the Atlantic Southeast District, entitled
Becoming a Multi-Ethnic Church, asks “What action must we take, in our lives, in our con-
gregations, in our districts, in our denominations, and globally, to bring us to conformity
with the biblical vision of a church from every nation, tribe, people and language, united
in worship before the throne of God?  How are we to become the church John saw in
Revelation 7:9?” The query from the Oregon/Washington District, entitled The Need for
Cross-Cultural Ministries, asks “for assistance in identifying and naming the barriers that
exist in the Church of the Brethren which are preventing the biblical vision of Revelation
7:9 from happening within our congregations and districts and to outline specific steps
which can enable congregations and districts to overcome them.” Additionally, Annual
Conference action also requested that the committee formulate a plan by which the
progress made toward multi-ethnic and cross-cultural ministries be reported to Annual
Conference each year until 2010 (Fred W. Swartz, Annual Conference Secretary’s letter to
the committee members).

Annual Conference approved the concerns of the queries and named an ethnically diverse
seven-member study committee to respond to the questions asked by the queries.  

Study Committee Actions to Date
In September, with the assistance of Lerry Fogle, Annual Conference Executive Director,
we used the conference call to respond to the concerns of the conference that no African-
American members had been elected to the committee.  Acting on the direction of the del-
egates, the committee chose a seventh full member to the Study Committee from among
the African-American nominees on the study committee ballot that was presented to the
Conference. The selection of the ex-officio member from the American Baptist Churches
USA is in the search process as of this writing.

Our first committee meeting took place in October when we began discussing ways to
carry out our charge.  We decided that the question about barriers asked in the query The
Need for Cross-Cultural Ministries must be addressed first in order to respond respectfully,
thoughtfully, and comprehensively to the questions asked in the query Becoming a Multi-
Ethnic Church.

Our initial discussion included some definitional clarification.  Committee members felt
strongly that the term “cross-cultural” did not fully describe the tasks set out for the com-
mittee and “multicultural” indicated multiple cultures on parallel paths.  Given our



attempts to “bring us to conformity with the biblical vision of a church…united in wor-
ship before the throne of God,” we felt that the term “intercultural” was better suited for
our committee.  “Intercultural” indicates various cultures relating with and to each other,
and is a more accurate term to describe the work of this committee as mandated by Annual
Conference.  We are therefore referring to ourselves as the Study Committee for
Intercultural Ministries within the Church of the Brethren. 

The committee is making a concerted effort to include individuals and as many members
and friends of the Church of the Brethren as possible in the discussions.   In order to fos-
ter dialogue and understanding, we developed a “framework” to guide our conversations
with various people from both within the denomination and our ecumenical partners.

A partial list of proposed conversation partners and events include: 
- The Intercultural Study Committee plans to meet next in April 2005.  At this

time we will be having discussions with the Cross-Cultural Ministries Team. 
- A listening session is scheduled for Saturday evening of Annual Conference to

invite input from the denomination.
- We hope to schedule interviews with each district executive and ask each district

conference to host a “conversation” regarding cross-cultural 
ministries and becoming a multi-ethnic church.

- We plan to have continuing conversations with Congregational Life Team staff,
the Cross-Cultural Ministries Team, and Global Mission Partnerships.

We are developing a reading list/resource list that relates to developing intercultural min-
istries. Upon completion, this list will be disseminated to all congregations through their
respective district offices.

The committee requests an additional year to complete its study.

We encourage each of you to participate in these and other efforts and we solicit your
prayers as we carry out our responsibilities.

Darla Kay Bowman Deardorff Neemita Pandya
Ruben D. DeOleo Gilbert Romero
Thomas Dowdy Asha Solanky, Chair 
Nadine L. Monn, Recorder

Action of the 2005 Annual Conference: Annual Conference received the 2005 report of
the Multi-Ethnic/Cross-Cultural Ministries study committee (now renamed the Study
Committee for Intercultural Ministries) and granted the committee an additional year of
study.
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Report to the 2006 Annual Conference in Des Moines, Iowa

The vision of becoming an inclusive church of “all nations, tribes, peoples and tongues” is
very much alive within the Church of the Brethren.  Members from all of the ethnic and
racial cultural backgrounds within the community have challenged it to identify barriers
that prevent us from being the church John envisioned in Revelation 7:9, and find ways
to overcome them.  

STUDY COMMITTEE’S TASKS BASED ON THE ADOPTED QUERIES 
AND 2004 ANNUAL CONFERENCE ACTIONS

Below is a brief synopsis of the committee’s five tasks, as well as each query’s Scriptural
foundations and questions.

1. Name the barriers in the Church of the Brethren that prevent the ful-
fillment of the Revelation 7:9 vision.  (COMPLETED)

2. Recommend actions we must take to bring us into conformity with the
vision of Revelation 7:9.  (IN PROCESS)

3. Formulate a mechanism to report intercultural ministry progress at
Annual Conference through 2010.  (SEVERAL OPTIONS BEING
EVALUATED)

4. Integrate an ex-officio member from our affiliate denomination, the
American Baptist Church (USA).  (COMPLETED)

5. Select an eighth full committee member from the African-American
nominees on the 2004 ballot.  (COMPLETED)

Becoming a Multi-Ethnic Church, 2004 (Atlantic Southeast District)
Scriptures cited:  Isaiah 56:6-7; Matthew 28:19-20; Acts 15:9; 2 Corinthians 13:12;
Revelation 7:9

“What action must we take, in our lives, in our congregations, in our districts, in our
denomination, and globally, to bring us into conformity with the biblical vision of a
church from every nation, tribe, people and language, united in worship before the throne
of God?  How are we to become the church John saw in Revelation 7:9?”

The Need for Cross-Cultural Ministries, 2004 (Oregon-Washington District)
Scriptures cited:  Matthew 28:19; II Corinthians 13:12; Revelations 7:9b

The query asks “for assistance in identifying and naming the barriers that exist in the
Church of the Brethren which are preventing the biblical vision of Revelations 7:9 from
happening within our congregations and districts and to outline specific steps which can
enable congregations and districts to overcome them.”
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CLARIFICATION: TERMINOLOGY USED BY THE COMMITTEE

At the 2005 Annual Conference, several delegates requested additional clarification of the
terms that the Intercultural Study Committee uses.  There are many definitions of culture.
We defined “culture” as a system of beliefs, values, customs, meanings, and behavioral
norms, used by members of a particular group of people in society as they make decisions
and construct their unique view of the world.  

The committee understands the scope of the two queries to reference ethnic and racial cul-
tures.  These two indicators of culture are very complicated on their own and although oth-
ers have requested inclusion in our study, we choose to remain faithful to these limits.  We
also recognize that our primary duty is to give Christ’s unconditional love to each person.
Therefore, we encourage the denomination to continue dialogue with all cultural groups
in the body of Christ.

Second, we needed to distinguish between the terms “cross-cultural” and “multicultural.”
Both words are used interchangeably in church and secular circles.  Each can be used to
describe work and relationship across at least two cultures.  However, we did not feel that
they were appropriate for our tasks.  Neither word fully implies the concept of a mutual
relationship, which we see as being the key to success for any recommendations.  

These are our observations on the two terms: 

Cross-cultural:  Potentially limited to one cultural group seeking understanding of and rela-
tionship with another. The second culture may not see these efforts as a mutual relation-
ship.

Multicultural:  Potentially two or more cultural groups on parallel paths seeking under-
standing of each other, but not necessarily relationships with one another.

We selected the word “intercultural.”  By the very definition for the prefix “inter,” the word
signifies mutuality - a weaving together of cultures.

Intercultural:  Two or more cultural groups seeking a mutual understanding of and rela-
tionship with one another.

Intercultural Study Committee Actions-To-Date On Its Task
(In order of completion)

Completed Tasks:
Task 5 - Select an eighth full member from the African-American nominees on the 2004
ballot.

Thomas K. Dowdy, pastor of Imperial Heights Church of the Brethren in Los Angeles, CA,
was selected in September 2004.



Task 4 - Integrate an ex-officio member from the American Baptist Churches (USA).

Glenn Hatfield, a retired pastor from West Orange, NJ, was appointed as the ex-officio
committee member from the American Baptist Churches (USA) in March 2005.  Glenn’s
final pastorate was a congregation that included members from 23 different nationalities.
During his service, the congregation made intentional efforts to invite and include its
neighbors in order to reverse a decline in membership as the surrounding community’s
demographics changed, in addition to fulfilling their outreach and evangelism goals.

Task 1 - Name the barriers in the Church of the Brethren that prevent the fulfillment of
the Revelation 7:9 vision.

Through prayer, study, and interviews with denominational leaders and individuals, the
Intercultural Study Committee created and distributed a questionnaire soliciting informa-
tion about barriers to becoming an interculturally inclusive church, and requested input
on actions to overcome them.  Responses include information obtained in congregational
and personal conversations, in discussions at other denominational events such as Mission
Alive, at the April 2005 Cross-Cultural Consultation and Celebration event, and at a 2005
Annual Conference listening session on Saturday night.  All of the responses were reviewed
and categorized in order to help formulate action recommendations.

Response styles have been mixed.  Some districts established a task team to solicit and com-
pile the responses.  Most responses are from individuals and the majority of them address
issues related to barriers.  The lack of language inclusivity, fear of change, loss of traditions,
and loss of power were themes that appeared at all levels.   Below are some of the most fre-
quently cited responses regarding barriers at various levels within the church. (Read
Appendix 1 for the complete listing of the barriers for each level.)

Theological/Spiritual
• Marked lack of evaluation and use of theological and scriptural basis for

intercultural efforts
• Need for confession of past transgressions, and reconciliation
• Marked lack of evangelism within the denomination

Denominational / Organizational Issues
• Past baggage, including unwillingness to share power and inaction, that

cause hurt, pain, and brokenness in the denomination
• Paternalism - empowerment without independence and a need to grow

beyond our history as the closed community that formed Brethren iden-
tity

• Lack of organizational and denominational structures and finances ded-
icated to intercultural efforts 
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District Level
• Minority pastors not intentionally recruited, and lack of mentoring/sup-

port programes
• Lack of evangelism and training to reach out to diverse groups
• Lack of cultural training and skill set development among those in lead-

ership

Congregational Level
• Lack of needs assessment - Which population requires service based on

geographical area and economic conditions 
• Lack of resources assessment (not necessarily financial) to provide the

services
• Sense of inertia; okay with the status quo

Personal level
• Fear of the loss of Brethren identity, of change, of language, and of dis-

comfort
• Lack of awareness of prejudice, racism, and white privilege
• Reverse racism

Some respondents feel that there are no barriers within their congregations to embracing
and implementing intercultural ministry, but that the issue is other cultures might have
“problems” embracing our lifestyle as Brethren.  Still others have a different theological
perspective of Revelation 7:9, understanding that the scripture describes what the church
will look like in heaven, rather than on earth.  

Unfinished Tasks:

Task 3 - Develop a way to report intercultural ministry progress at Annual Conference
through 2010.
Several options are under consideration at this time.

1. Every congregation’s annual report to its respective district would include
what kind of intercultural activities are occurring.  The districts will for-
ward these responses to the Congregational Life Ministry (CLM) office.
It is strongly recommended that CLM make a report to Annual
Conference independent of the General Board report so that it does not
get diluted and might be more detailed. The report would include
specifics of activities occurring by area at the congregational and district
level.  For example, Harrisburg First Church (PA) has an intercultural
choir. 

2. Each district would submit an intercultural ministries report at Annual
Conference on their intercultural activity and progress.  Report content
should include activities, conferences, events, ministries and service
opportunities that would be influenced by the action recommendations
proposed by the committee at the 2007 Annual Conference in
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Cleveland, OH.
3. Congregational Life Ministries would host an insight session to share

information about intercultural ministry progress.

Task 2 - Recommend actions we must take to bring us into conformity with the
Revelation 7:9 vision.

The Intercultural Study Committee felt that, in addition to survey and interview respons-
es regarding actions being taken and/or recommended, an appropriate starting point was
to review past Annual Conference papers related to ethnicity and multiculturalism to see
what specific recommendations were adopted and then to assess the status of how these
recommendations have been met.  Below is a brief synopsis to date on this review.

The closing sentences of the Report of the Committee on Brethren and Black Americans
reads, “The longest step is the one that leads from statement to action, from word to deed.
Let us begin (1991).”  For many who responded to the Intercultural Study Committee’s
questions, we have a way to go on the journey to intercultural inclusion.  

Church of the Brethren statements on race relations date back to 1835.  Annual
Conference made the first of its most contemporary statements about racial and ethnic
issues in the Church of the Brethren in the United States beginning with the 1935 Inter-
Racial Problem Resolution.  Since then, there have been several Annual Conference
actions to reaffirm the Christian imperative for the Church of the Brethren to be a cul-
turally inclusive church, and to work proactively and diligently on identifying and elimi-
nating stumbling blocks within denominational structures, traditions, ideology and poli-
ty.  

Annual Conference Papers and Resolutions Regarding Intercultural Ministries in the
Church of the Brethren since 1989

As a committee, we chose to review Annual Conference recommendations and their
implementation beginning in 1989, as they include most of the ethnic and cultural
minorities currently represented within the Church of the Brethren.  These papers include
the following:

1.  Inclusion of Ethnics in the Church of the Brethren
Adopted at the 1989 Annual Conference 
Scriptures cited:  Proverbs 29:18; Ezekiel 34; Habakkuk 2:3; Matthew 28:19; John 15:16;
Acts 2; Romans 12:4-8, 12-13; 1 Corinthians 3:1-9; 1 Corinthians 12:13-31; Ephesians
4:15

This paper is the first to examine the multiple, major ethnic and racial groups present in
the Church of the Brethren in the United States and Puerto Rico.  It includes a “snapshot”
history of the following communities: African-Americans, Hispanics, Filipinos, Koreans,
and mentions the emerging Haitian membership.  It contains recommendations for the
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denomination (directed to the General Board and Bethany Theological Seminary), dis-
tricts, and congregations.

2.  Brethren and Black Americans 
Adopted at the 1991 Annual Conference
Scriptures cited:  Matthew 15:21-28; Mathew 23; Galatians 3:27-28, Colossians 3:9-11 

This paper examines the history and relationship between the European-American major-
ity and the African-American minority in the Church of the Brethren.  Its recommenda-
tions are directed to the denomination (General Board, Annual Conference, Brethren
Colleges, and Bethany Theological Seminary) and congregations.  The paper also includes
a general recommendation that all Brethren institutions vigorously practice affirmative
action.

3.  Community: A Tribe of Many Feathers 
Adopted at the 1994 Annual Conference
Scriptures cited:  Genesis 12:3; Exodus 23:9; Deuteronomy 10:18-19; Ruth; Psalms 94:6;
Jeremiah 7:6; Malachi 3:5; Luke 7:36-50; Luke 8:40-48; Luke 9:49-50; John 4; John 14:6;
Acts 10; 1 Corinthians 5:9-13; 1 Corinthians 12; Galatians 2:11-21; Ephesians 4;
Colossians 1:15

This final paper examines the history and relationship between the European-American
majority and the Native American minority at Lybrook Community in Cuba, NM.  More
importantly, the committee writing the paper takes the opportunity to give two explana-
tions: 

• A concise history of Native-American relations in the United States, and 
• An introduction of Native-American perspective on Christianity as it

relates to their cultural reference points.  

This paper provides recommendations for the denomination, districts, congregations, and
personal recommendations for families and individuals.

4.  Resolution on Ethnic Representation 
Adopted at the 2001 Annual Conference
Scriptures cited:  Acts 6: 1-8

The Castañer Church (Puerto Rico) petitioned the Annual Conference, through the
Standing Committee, to update the guidelines in the 1979 Annual Conference Elections
paper to assure “fair representation for minority groups in the church by calling forth and
utilizing gifted leadership from among our ethnic brothers and sisters.”  The delegate body
approved Standing Committee’s recommendation that the concerns of the query be
affirmed.
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Status on the Implementation of Previous Recommendations

The last set of recommendations adopted by Annual Conference is twelve years old.
Additionally, the last comprehensive review of major cultural groups within the church in
the United States and Puerto Rico is seventeen years old.  The fields of intercultural min-
istries, mission, and studies have developed and promoted numerous models in that time
span.  New recommendations must reflect this growth.

The committee decided that it was important to investigate several earlier recommenda-
tions and the status of their implementation.  To that end, we have sent out two more
questionnaires.  The first one asked for demographic makeup of congregations within the
various districts.  The second questionnaire listed the recommendations listed in the four
papers discussed above and asked each district to identify how the recommendations have
been implemented.  Both these questionnaires are available on the Intercultural Study
Committee’s portion of the Annual Conference Website (http://www.brethren.org/ac).

After continued consultation with individuals and agencies throughout the denomination,
we cannot readily identify how previous recommendations have been implemented with-
in the church.  This does not mean that they have not been implemented, but that when
and where they have been enacted, the action has not been highly visible nor has it been
reported to all levels within the denomination.   

As a result, the Intercultural Study Committee continues to work on formulating faithful
and accurate recommendations for action and implementation.  

REQUEST FOR ADDITIONAL TIME

The Intercultural Study Committee has completed three of the tasks named by the 2004
Annual Conference.  Several factors contribute to our inability to make specific action rec-
ommendations in this report.  They include:

1. A decided paucity to date in suggestions for action recommendations in
response to our initial questionnaire.

2. Unclear information received thus far about denominational demo-
graphics in terms of ethnicity and race.

3. A systemic lack of knowledge within the denomination about previous
recommendations from Annual Conference. 

4. Difficulty in assessing the implementation and efficacy of previous rec-
ommendations,  due to a general lack of knowledge about the recom-
mendations and due to repeated changes in the denomination’s organi-
zation and staffing structures since the recommendations were adopted.

5. A rapid growth in the field of intercultural ministries and mission since
the most recent Annual Conference studies were completed, which needs
further study than the current time allotment permitted.

6. The need for more time to further develop specific recommendations,
including implementing the following action plan:



Continued research on how other denominations are addressing this
topic.
•    Continued evaluation of past recommendations to Annual

Conference.
•    Continued interviews and focus groups (some to be held at the May

2006 Cross-Cultural Celebration) to elicit specific action steps.
•    Collection and analysis of results from current surveys being con-

ducted within the denomination.
•    Collection and analysis of feedback and discussion through our

newly launched Web log (http://interculturalcob.blogspot.com) Note:
We encourage everyone to visit this site to stay updated on the
Intercultural Study Committee’s work and to engage with others in
an ongoing, online discussion.

We therefore request an extension to bring our final report at the 2007 Annual Conference
in Cleveland, Ohio.  In the coming year, we will finalize a reporting structure for the
progress made in intercultural ministries through the 2010 Annual Conference.
Additionally, we will finalize the evaluation of previous recommendations and implement
the above action plan, thereby allowing us to bring our recommendations for action and
implementation at all levels of the denomination.   

During this next year, it would be helpful if individuals and congregations continue to: 
• Pray for the Intercultural Study Committee and its work.
• Provide feedback about possible action plans.
• Recommend additional reading and study guide materials.
• Hold continued dialogue within the congregations and denomination

on how God is guiding us to fulfill Revelation 7:9.  
• Engage in deliberate study of the history, culture, faith, etc., of our eth-

nic and culturally diverse brothers and sisters by inviting guest speakers
from these groups to lead study groups and Bible studies.

• Include cultural minorities within our congregations, districts and at the
denominational level in programe planning for all events.

• Initiate pulpit exchanges, exchange of music and worship programes,
visit one another’s worship service.  

• Invite the Antiracism Team to train church members and the leadership.
(Contact Congregation Life Ministries for more information.)

• Engage in deliberate dialogue with different cultural groups and include
them in planning and hosting intercultural events. 

Prayerfully and respectfully submitted by: 

Asha Solanky, Chair
Nadine L. Monn, Recorder
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Darla Kay Bowman Deardorff
Rubén D. DeOleo
Thomas K. Dowdy
Neemita Pandya
Gilbert Romero
Glenn Hatfield, ex-officio, American Baptist Church (USA)

Appendix 1:  Complete Barriers List from Questionnaires and Interviews

Theological/Spiritual
- Need for evaluating theological/scriptural basis for the need for cross-cul-

tural, multicultural efforts
- Need to discern what is central to our perspective on Christian faith

which makes us “Brethren”
- Need for confession of past transgressions and reconciliation
- Need for reparation
- Brethren have failed to realize how they have conformed to the “world”
- Marked lack of evangelism within the denomination
- “Pervasive pride about our unique heritage which makes the whole issue

more about preserving our traditions rather than preaching the gospel.” 

Denominational / Organizational Issues
- Difficulty in decision making due to increased ambiguity of needs
- Greater complexity of issues leading to more confusion about the right-

ness of decision making 
- Confusion due to language and miscommunication 
- Difficulty reaching agreement regarding meanings of behavior and deci-

sions made
- Difficulty agreeing with specific action plans
- Power differential needs to shift from a majority to include the minori-

ties
- Denominational pride about our “humility” gets in the way Brethren

have failed to welcome the gifts, insights, and other contributions of
Brethren from other ethnic groups by failing to welcome their leader-
ship on their own terms

- Failure to ask what makes the other “comfortable” and when the ques-
tion is asked, failing to take the response “seriously”

- Overwhelming sense of hurt, brokenness, sense of exclusion, being
ignored is often not recognized or not seen

- Sense that outspokenness about cultural and ethnic issues will result in
“backlash” from those in positions of power

- Behavior may not be intentional but it is certainly not recognized as
demoralizing or demeaning

- Racism, prejudice and violence is not overt as in the past but are more
covert and hence more difficult to identify and overcome
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- Financial picture governs allocation of resources
- The continuation of a pattern of having too few people of cultures other

than the dominant white culture, either on staff or in decision making
positions.”

- Personnel shortages
- Elimination of denominational structures that would foster multicultur-

al/cross cultural activities
- No dedicated denominational office to monitor activities or disseminate

information about current denominational activities (multicultural or
cross-cultural initiatives)

- No follow-up on how previous decisions and recommendations by
Anual Conference have been implemented

- Not enough training to increase awareness at individual, congregational,
district, and denominational levels

- Gaps in leadership/pastoral education
- Lack of access to available resources
- No intentional recruitment of minority pastors
- Need to eliminate tokenism
- Need to work intentionally toward language inclusivity
- Need to go beyond our history (Emergence as a denomination due to a

history of persecution led to the need to be a closed society to survive.
Now need to be an open society to survive.)

- Fear that increasing minorities will create factions and destabilization
- Fear that diversity will create loss of Brethren identity
- Past baggage including past inaction - hurt/pain/brokenness has

occurred within the denomination
- Need for healing and reconciliation
- Paternalism - empowerment without independence
- Unwillingness to adapt
- Perceived “invisibility” of minorities in our midst
- Denominational pride about our humility

District level
- Minority pastors not intentionally recruited
- Lack of leadership 
- Districts should be encouraged to be more intentional about their

efforts, “some great things happen at Annual Conference, but they don’t
filter down to districts and congregations.”

- Lack of funding for cross-cultural projects
- Lack of intentional programes of mentorship/support for minority pas-

tors
- “We are a doing church and forget the value of building relationships

first”
- “We like to do for but are unwilling to do with” 
- Lack of evangelism/training to reach out to diverse groups
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- Lack of cultural training/skill set among those in leadership
- Inability to address intercultural conflict in congregations
- Unwillingness to adapt to the changing world around us
- “In more conservative districts, I have heard older (long-term) Brethren

say that they do not want things to change (thereby making NO room
for cultural expression w/in the Brethren framework).  Because these
families have the money in their congregations, leaders are unmotivated
to actively pursue intercultural changes and additions.”

- Lack of language inclusivity

Congregational level
- Lack of assessment of need - which population requires service based on

geographical area and economic conditions; lack of assessment of
resources to provide the services

- Tolerance/acceptance of persons who “become like us” = lack of respect
- Application of initiatives is superficial and inconsistent 
- Lack of evangelism or support for evangelism activities occurring
- Restricted empowerment
- “Active learning” laziness
- Lack of language inclusivity
- Sense of action “inertia” - OK with status quo
- Lack of intercultural training and skill sets 
- Lack of motivation
- Inability to perceive that different cultural and ethnic minorities can

enhance our faith and view of what the kingdom of God can be like
- Core groups in congregations need to be less cliquish and reach out to

visitors and culturally different members within the church
- Socioeconomic concerns/inequities
- Paternalism - helping/serving others without seeing the value of what

others bring to congregations
- Unwillingness and inability to adapt

Individual level 
- Racism and prejudice are pervasive 
- Racism/prejudice/white privilege are not recognized in many

cases
- Lack of motivation
- Lack of contact with persons of a different culture or ethnicity
- “Lack of a belief that the life of the Church of the Brethren depends on

becoming a multicultural church”
- “Change is seen as dangerous and uncomfortable and unnecessary”
- Reverse racism
- Lack of willingness of the minority or culturally different in meeting the

majority halfway
- Lack of willingness to move from “our uniqueness” to being open to
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what others might have to offer in terms of worship style, faith perspec-
tives, spiritual growth, biblical insight, etc.

- Fear of change, discomfort
- Fear of loss of Brethren identity
- Lack of awareness/information about how our behavior impacts people

around us
- Need for training and exposure to different peoples and ways of being
- Language
- Not able to find “common ground”/connections with those from other

cultures
- There is a sense that change should not be forced on older members who

might have more difficulty changing worship and music styles.

Appendix 2:  Reading/Resource List

We have compiled a reading/resource list that relates to developing intercultural ministries
and understanding.
I.  Intercultural Churches as an Expression of Christian Principle

From Every People and Nation: The Book of Revelation in Intercultural Perspective by
David Rhoads and David M. Rhoads.  Augsburg Fortress Publishers.

Where the Nations Meet: The Church in a Multicultural World by Stephen A. Rhodes.
InterVarsity Press.

What Color Is Your God? by David Ireland.  Impact Publishing House.

Marginality: The Key to Multicultural Theology by Jung Young Lee.  Fortress Press.

United by Faith: The Multiracial Congregation as an Answer to the Problem of Race by
Curtiss Paul Deyoung, Michael Emerson, George Yancey, and Karen Chai Kim.  Oxford
University Press.

One New People: Models for Developing a Multiethnic Church by Manuel Ortiz.
InterVarsity Press.

Pursuing the Pearl: A Comprehensive Resource for Multi-Asian Ministry by Ken Fong.
Judson Press.

Many Faces, One Church: Cultural Diversity and the American Catholic Experience by
Peter C. Phan.  Sheed and Ward.

One Blood: The Biblical Answer to Racism by Ken Ham, Carl Wieland and Don Batten.
Master Books.
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II.  Toward Understanding Difficulties and Barriers

There Is More than One Color in the Pew by Tony Mathews.  Smith Helwys Publishing.

The Wolf Shall Dwell with the Lamb: A Spirituality for Leadership in a Multicultural
Community by Eric Law.  Chalice Press.

Divided by Faith: Evangelical Religion and the Problem of Race in America by Michael
O. Emerson and Christian Smith.  Oxford University Press.

The Color of Faith: Building Community in a Multiracial Society by Fumitaka
Matsuoka.  United Church Press.
Many Cultures, One in Christ by Julie Garber. faithQuest.

Enter the River: Healing Steps from White Privilege toward Racial Reconciliation by
Tobin Miller Shearer and Jody Miller Shearer.  Herald Press.  
God Is Red: A Native View of Religion by Vine Deloria Jr., Leslie Marmon Silko, and
George E. Tinker.  Fulcrum Publishing.

The Chalice and the Blade: Our History, Our Future by Riane Eisler.  Harper San
Francisco.

Embracing Diversity: Leadership in Multicultural Congregations by Charles Foster.
Alban Institute.

The Art of Crossing Cultures by Craig Storti.  Nicholas Brealey Publishing.

Frontline Women: Negotiating Cross-cultural Issues in Ministry by Marguerite G. Kraft
(Ed.).

Breaking Down Walls: A Model for Reconciliation in an Age of Racial Strife by Raleigh
Washington and Glen Kehrein.  Moody Publishers.

Mediation across Cultures by David Augsberger.  Westminster John Knox Press.

III.  Toward Becoming Intercultural

One Body, One Spirit: Principles of Successful Multiracial Churches by George A.
Yancey.  InterVarsity Press.

The Bush Was Blazing but not Consumed: Developing a Multicultural Community
Through Dialogue and Liturgy by Eric Law.  Chalice Press.

Against All Odds: The Struggle for Racial Integration in Religious Organizations by
Brad Christerson, Michael O. Emerson, and Korie Edwards.  New York University Press.
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Multicultural Ministry: Finding Your Church’s Unique Rhythm by David Anderson.
Zondervan.

A Mosaic of Believers: Diversity and Innovation in a Multiethnic Church by Gerardo
Marti.  Indiana University Press.

Uncovering Racism by Kathryn Goering Reid and Stephen Breck Reid.  Brethren Press.

People on the Way by Ken Fong.  

A Beginner’s Guide to Crossing Cultures: Making Friends in a Multicultural World by
Patty Lane. InterVarsity Press.

Pastoral Counseling across Cultures by David Augsberger.  Westminster John Knox Press.

Let’s Get to Know Each Other by Tony Evans.  Thomas Nelson Publishers

We Stand Together: Reconciling Men of Different Color by Rodney Cooper.  Moody
Publishers.

He’s My Brother: Former Racial Foes Offer Strategy for Reconciliation by John Perkins,
Thomas A. Tarrants, and David Wimbish.  Baker Publishing Group. 

The End of Racism: Principles for a Multiracial Society by Dinesh D’Souza.  Free Press.

Action of the 2006 Annual Conference: Annual Conference received the 2006 report of
the Study Committee for Intercultural Ministries and granted the committee an addition-
al year of study.

Intercultural Study Committee
Final Report to the 2007 Annual Conference in Cleveland, Ohio

Separate No More

Introduction

The Church of the Brethren as a denomination is giving serious attention, in its “Together”
emphasis, on being transformed by God’s Spirit. One expression of this quest is highlight-
ed by the deeply searching question, “What are God’s yearnings for Church of the
Brethren?”  .

After much prayer, study, research, and deliberation, our committee concluded that one
essential part of the answer to that question is for us to be SEPARATE NO MORE. 



836 2007 Annual Conference Minutes

We accomplish this by deliberately and intentionally moving toward becoming much more
intercultural than we currently are. Our reasons for this conclusion are Biblically-based.

We began with the Revelation 7:9 vision: 
After this I looked, and there was a great multitude that no one could count, from every
nation, from all tribes and peoples and languages, standing before the throne and before the
Lamb, robed in white, with palm branches in their hands.

The text goes on to describe the profound worship experience of God’s angels and people
of diverse backgrounds.

We believe that this vision is not merely a description of God’s church at the end of time,
but a revelation of the true intended nature of God’s church in the here and now. 

Acts 2:9-11 lists fifteen (!) ethnic or language groups as being present at the Pentecostal
“birthday” of the church when the Holy Spirit came upon the people of faith. Some Bible
scholars suppose there were more than that, saying that the list was intended to represent
“every nation under heaven,” (v.5). The sense that the church should be ethnically diverse
is emphasized broadly in many other New Testament passages.  These passages include, but
are not limited to the following:

•  Matthew 22: Jesus’ second greatest commandment – Love your neighbor (and
illustrated by a parable of a person from a diverse background – the Samaritan);

•  Matthew 28:19-20: Jesus’ commandment to make disciples of all “ethna” -  The
primary meaning of this Greek term is “ethnic groups;” “nations” is the secondary
meaning;

•  Acts 10: When Peter resisted the intercultural nature of the church, the Holy
Spirit sent him a soul-shaking vision to redirect and prepare him for intercultural
evangelism;

•  Romans 12: Members of Christ’s church differ greatly, but are all parts of one
body;

•  I Corinthians 12:12-27: Many members, transformed into one body;
•  Galatians 3:26-28: Neither Jew nor Greek, etc. All one in Christ;
•  Ephesians 2:14-22: No longer foreigners and aliens, but fellow citizens;
•  I John 4:7: All God’s children to love one another.

Jesus' ministry was to people from many different backgrounds. He expressed God's love
for all people in his teachings. The Bible describes the church as being intercultural (1) at
birth, (2) throughout the New Testament and (3) as being so at the end of time. We believe
that God loves and values the many faithful monocultural churches (a majority of members
from one culture) in our midst.  Under the leadership of the Holy Spirit, monocultural
churches have been and can be effective.  We also believe that God has long yearned and
still yearns for the church to be intercultural – that is, different cultures united in one
“Christ culture” (Colossians 3:10-11), furthering Jesus’ mission to make “all things new
(Revelation 21:5).” Thus, Jesus calls us to be SEPARATE NO MORE but instead to truly
be one whole body. We pray that we can all be open and supportive of this long-range goal
and undertake incremental steps toward achieving it.    
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In the parable-telling style of Jesus, we share a summary of this story from India. It demon-
strates how our individual journeys of faith can limit our experience of God. The summa-
rization is far too brief to capture the beauty or full impact of this story, but adequate to
illustrate its main point:

“Six blind men, after much disagreement about the nature of the elephant, decided that an
actual encounter with an elephant would be most informative in assisting them to discern
the true nature of the elephant.  

• The first to approach it reached out and touched its huge side.  He concluded, “The
elephant is like a wall.”

• The second felt the elephant’s trunk and said, “The elephant is like a snake.”
• The third felt the elephant’s tusk and said, “The elephant is like a spear.”
• The fourth put his arms around one of its huge legs and concluded, “An elephant is

like a tree trunk.”
• The fifth felt one of its ears and said, “An elephant is like a fan.” 
• The sixth grabbed the elephant’s tail and said “An elephant is like a piece of rope.”

Which man was right in his perception of the elephant and which man experienced him
best?  Each of the six had a separate, but only partially correct perception of the elephant.
Later in the story when all six perceptions and experiences were combined, a more com-
prehensive picture of the elephant emerged. 

The story illustrates that none of us has a monopoly on the one “correct” perception of
God from our faith journeys. But by attention to God’s Word and the leadership of the
Holy Spirit, plus the willingness to share our faith journeys and experiences of God with
brothers and sisters from different cultural backgrounds, each of us can experience and see
God - and his vision for us - more fully.  Only then are we transformed to embrace what
this report calls a “SEPARATE NO MORE” philosophy, leading to that richer and fuller
experience of God.

There are other reasons why it is imperative that we become a more intercultural denom-
ination.  They include, but are not limited to the following: 

• The need for evangelistic outreach and compassionate service to a wider group.
• The realistic accommodation of the national demographic shift to a multi-ethnic pop-

ulation.
• For some local churches that might otherwise shrink or die, interculturalism may

allow survival, revival and growth in accommodating changing demographics.
• The value of embracing the spiritual giftedness of all ethnic and racial groups.
• The witness of many individuals in intercultural churches is that being members of

such a church is life-enriching and transforming. 
• The intercultural church provides a model for healing racial and ethnic divides in soci-

ety by demonstrating how to communicate and love one another across these “bound-
aries.”

• The transformation of society from Sunday morning segregation and compartmental-
ization of God’s people can be a time where we as Christians, reach out in reconcilia-
tion. 
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In his letter to the Corinthian church, Paul held up the Macedonian church as an exam-
ple for emulation. We also have examples of other denominations that have made sub-
stantial progress toward becoming more intercultural. For example, our committee has
drawn from the experience and models for progress in intercultural ministry found in
denominations such as the American Baptist Churches USA, the Presbyterian Church
(USA), the Reformed Church of America, and the Mennonite Church USA.  

Lutheran theologian Dr. H.S. Wilson, in his article about multicultural churches, “A
Bouquet of Multiple Flowers,” maintains that when churches became too comfortable
with a monocultural norm, it was - at least to some extent - a sliding away from God’s pre-
ferred norm. He says this: “Embracing multiculturalism is not an option for Christians,
but a mandate. It is a call for discarding a false notion of Christian community, despite its
long-cherished legacy.”  How can we embrace true Christian community? We can embrace
Christian community by following Jesus’ commandment to love our neighbors from
diverse backgrounds – by building lasting and deep relationships with them that result in
the Christian community to which Christ calls us.

Moving Toward Being “Separate No More”

As a result of many conversations over our three years together, we feel there is an urgent
need to celebrate our current diversity and build on it. It is very clear that we, as a denom-
ination, widely agree that despite differences in how we worship and relate to God, we are
members of God’s family and have shared faith values.  

These values and our discipleship in Christ unite us and allow us to see past our differ-
ences, even when they manifest themselves in different ways.  These same forces allow us
to focus on being God’s family - a family that builds authentic relationships and commu-
nity by embracing, respecting and loving each of its members, regardless of their back-
ground.  

Merely acknowledging or tolerating another’s existence is not enough. Healing and recon-
ciliation must occur because Christ calls us to love our neighbor, with all its ramifications!
So, where do we begin?  

First and foremost, let us seek God and be open to God’s leading. We then need to make
a long-term commitment to achieving more of the Revelation 7:9 vision.  We must be real-
istic about what a commitment to this journey entails and know that change does not
occur quickly.  We also need to recognize that there will be challenges to building a whole
body of Christ so that we are prepared to work through them in love.

Secondly, listen, listen, listen to each other and respect one another!  While we share com-
mon aspects of believing in Christ and “being Brethren” that transcend our divides, ulti-
mately we need to transform our worldview to see others as Jesus sees all of us by growing
in the likeness of Christ, by gaining greater self-awareness and by learning more about
those from other racial/ethnic cultures. We build our diversity by building deeper and
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more authentic relationships with one another.  Flexibility and adaptability are key con-
cepts for relationship building.

We need to be careful not to make assumptions about or judgments of others who are dif-
ferent from us. The willingness to expand our Brethren identity by not “doing church” the
way we’ve always done it can keep the larger vision of Christ’s calling in front of us.  Living
“Christ’s call to oneness” through the intercultural family of God will require that we as a
denomination be intentional, inclusive and committed to transformation and healing.

Study Background, Process and Initial Conclusions

This study committee’s work commenced with the adoption of two queries and five tasks
at the 2004 Annual Conference in Charleston, West Virginia.  Of the five original tasks
assigned to the committee, two remained unfinished at the time of our report to the 2006
Annual Conference in Des Moines, Iowa.  They are:

1.  Recommend actions we must take to bring us (the denomination) into conformity
with the vision of Revelation 7:9.  

2. Formulate a mechanism to report intercultural ministry progress at Annual Conference
through 2010.

While working on the tasks assigned to us, we realized that many people were drawn to
our denomination because of our core values.  For clarity on this matter, the Church of the
Brethren Website (http://www.brethren.org) states , “Faithful following of Jesus Christ and
obedience to the will of God as revealed in the Scriptures have led us to emphasize princi-
ples that we believe are central in true discipleship. Among these are peace and reconcilia-
tion, simple living, integrity of speech, family values, and service to neighbors near and
far.”  In repeated conversations with majority and minority ethnic and racial church mem-
bers, almost all who came into the church from outside the denomination cited our peace
witness, service to others, and community as the top three reasons they were attracted to
the Church of the Brethren.  

We also attempted to explore demographics related to the various ethnic/racial minorities
within our denominational and congregational make-up to understand our current diver-
sity.  In doing so, we found that there is a severe shortage of reliable and useful informa-
tion about the ethnic, racial and other cultural elements in the Church of the Brethren.
The only centralized data collection tool is the three-page Congregational Statistical
Report Form sent each fall to congregations by the District offices.  

To the best of our understanding, the Ministry Office and the Brethren Press staff who
work on the yearbook share this tool to collect demographic information about congrega-
tions and the pastoral body.  The form has few cultural diversity indicators of any sort, and
those that do appear only relate to the denomination’s pastors. Cultural diversity within
congregations is generally interpreted by the respondent rather than by using standardized
definitions of ethnicity, race or other forms of cultural diversity.  The response rate is poor.
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Therefore, there are no reliable demographic statistics to provide a current “snapshot” of
who the Church of the Brethren is in the United States and Puerto Rico.

Lastly, we reviewed Annual Conference papers and recommendations (1989, 1991, 1994)
and Annual Conference resolutions (2001) related to interculturalism (please refer to 2006
interim report to Annual Conference for details).   We examined these recommendations’
implementation status.  This exercise elicited: 

• Great admiration for the deep theological insight, Christian integrity, and idealistic
nobility of the stated goals, ideals and expected outcomes of these documents.

• A feeling that our committee has been assigned to “reinvent the wheel.”
• Consternation that, for all the resolutions and recommendations, there have been few

applications or results.

We concluded that the application of the recommendations and lack of outcomes resulted
from:

• A lack of will to implement the recommendations, thereby leading to an even greater
reluctance to dedicate funding for the implementation of the recommendations.  

• A lack of a formal process to assess the progress of implementation of the recommen-
dations.

• A lack of assigned accountability for monitoring denominational achievement of out-
comes.

• The failure of implementation, assessment of outcomes, and accountability for follow-
through (which was a result of too few champions of the cause and no real structural
changes within the denomination to facilitate them).

These issues are acknowledged at all levels within the Church of the Brethren. Today, there
appears to be cautious willingness to find funding for intercultural efforts, a willingness to
consider some structural changes and more champions for the cause.  To reiterate, we as a
committee, recognize that the move to interculturalism within our denomination will not
happen overnight, but requires intentionality, commitment and priority, resulting in a fun-
damental shift in the way we “do church.”   

The Church of the Brethren as a denomination has taken some steps to move toward the
diversity depicted in Revelations 7:9, such as starting churches for separate language
groups. While this strategy of planting “language churches” is a stepping stone to achiev-
ing Christ’s vision, we must not stop there!  The vision is to be SEPARATE NO MORE,
meaning that we all worship Christ together.  Further, the Church of the Brethren has been
involved in mission work in other countries, resulting in separate denominations in some
of them.  Is God now calling us to be SEPARATE NO MORE in regard to our sisters and
brothers in other countries?  One suggestion we have heard that requires further prayer and
exploration is to establish a worldwide Church of the Brethren, which could help draw us
all together.  

God has led us as a committee to recommend specific actions that we as the Church of the
Brethren can take at all levels of our denomination, so that together we might realize more
of the Revelation 7:9 vision and experience God more fully.  



Foundations for Intercultural Progress 

Many common ideas emerge in the literature about interculturalism and among denomi-
nations that have made strides toward it.  They are non-specific but foundational and nec-
essary underpinnings for intercultural efforts to come to fruition.  

To paraphrase the New Life Ministries’ Diversity Project Findings by Mennonites Rocky
Kidd and Alan Rowe (see resource list), the Church of the Brethren as a denomination
needs to commit to the following:

• Listen to the leading of the Holy Spirit.
• Be intentional concerning interculturalism in our congregations and denomination.
• Make a commitment to work on racial reconciliation and to “speak the truth in love”

concerning racial, ethnic and class issues that will lead to healing and wholeness.
• Call and embrace multicultural pastoral staff as important.
• Commit to culturally appropriate music and worship styles.
• Invest ourselves emotionally, spiritually, financially, and physically in a multi-etnic

neighborhood when possible.
• Make a long-term commitment to a ministry and a community in that neighborhood,

and "walk alongside" our neighbors. 
• Avoid the “just fix it" attitude.
• Respect those within the community. Allow the community to accept us and the min-

istry on their terms, not ours.  They are our partners, not our mission project.
• Be aware that individual ethnic [Church of the Brethren] culture can overshadow the

gospel and our evangelistic efforts if we are not very careful.

Specific Recommendations

Task 1: Recommend actions we must take to bring us (the denomination) into conformi-
ty with the vision of Revelation 7:9.
Task 2: Formulate a mechanism to report intercultural ministry progress at Annual
Conference through 2010.
Denominational Recommendations

As we prepare to celebrate the 300th anniversary of the Church of the Brethren, we call all
our sisters and brothers to recommit themselves to radical discipleship that embraces our
traditional witness of peace, simplicity, compassion, and stewardship of God's creation.
We give thanks for the old wineskins (Matthew 9:17) that faithfully carried forth the liv-
ing witness of Christ in our world.  But in the spirit of transformation found in Romans
12:2, it is time to make new wineskins for the future of the Church of the Brethren. 
Therefore, we recommend that the denomination widen the relevancy of our witness to
those "from every nation, people, tribe and tongue" by adopting Revelation 7:9 as our
denominational vision for the remainder of the 21st century.  Thus, we can clearly artic-
ulate to ourselves, our friends, and the unchurched that we are – and will be – SEPARATE
NO MORE.  
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We further recommend that the Annual Conference and its reportable agencies:
• Include the concept of intentional intercultural inclusion in their purpose/vision state-

ment.
• Establish a discernment process during hiring which considers candidates’ intercul-

tural competence and the denominational needs.
• Require annual intercultural orientation/education for staff and programe volunteers.
• Develop programes to include and formally mentor young adults of every ethnic/racial

background into leadership positions for the church’s future stability and growth.
• Update the Congregational Statistical Report Form to include standardized cultural

indicators, so that collected data may be improved and provide an accurate “census”
of the Church of the Brethren.

• Annual Conference and all its reportable agencies’ national conferences (NYC,
NOAC, YAC and NYAC, CCS, etc.) will intentionally include intercultural themes
and diverse speakers, offer intercultural-awareness activities and training, and provide
adequate translation services.

• Provide new member materials, evangelism materials, and Christian education mate-
rials that are intercultural and translated into appropriate languages.

• Require that all of Annual Conference's new Standing Committee members on the
Nominating Committee have attended at least one (1) Intercultural event (e.g. Cross
Cultural Consultation and Celebration, work camps) in the past five (5) years.

• Require all new at-large agency Board of Directors nominees to have attended at least
one (1) Intercultural event (e.g. Cross Cultural Consultation and Celebration, work
camps) in the past five (5) years..

We recommend that Bethany Theological Seminary:
• Make intercultural church planting and intercultural education a priority.
• Pursue a policy of intentional recruitment of people of color among its students.
• Seek qualified faculty from various ethnic and national backgrounds.
• Include the religious history and heritage of nonwhite church members, along with

intercultural communication, in its curriculum.

In regard to structure, we recommend that a full-time, funded specialist position be estab-
lished within Congregational Life Teams that would:  

• Assist in facilitating intercultural activity within the denomination.
• Serve as a denominational clearing house for intercultural resources.
• Assist in data collection about intercultural activity.
• Compile annual intercultural progress reports to be included in the 

Congregational Life Ministries’ reporting to the Annual Conference from the updated
Congregational Statistical Request Form.  (See Appendix 1: Draft of Proposed
Position Description for further details.)

We recommend that we as a denomination renew our commitment to existing and new
urban ministry sites and intentionally work toward planting new intercultural congrega-
tions.
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We recommend that the accountability for monitoring the implementation of these rec-
ommendations rest with the Annual Conference Standing Committee.  Annual
Conference and its agencies will report on their applicable progress at Annual Conference
each year until 2010, and every two years thereafter.

District Recommendations

We recommend that Districts: 
• Develop and implement strategies for realizing the Revelation 7:9 vision in the

District.
• Require that all pastors have ongoing continuing education focusing on intercultural

activity. (This could be accomplished by having pre- or post-conference workshops for
pastors, online training, dedicated pastoral training sessions or retreats, etc.  These
activities could carry credit for continuing education units, or CEUs.)

• Require intercultural content CEUs for re-ordination and relicensing.
• Require all district staff and programe volunteers to have intercultural orientation and

experience.
• Implement a formal mentoring programme for new minority pastors.
• Require that all new District Executive candidates and new nominees for the District

Board, committees, and their representatives to the Standing Committee and General
Board must have attended at least one (1) Intercultural events (e.g. Cross Cultural
Consultation and Celebration, work camps)"  in the last five (5) years

We recommend that each District Board be accountable for the implementation of the
above recommendations by reporting on the District’s progress on intercultural activity at
the end of two years during their District Conference, and every two years thereafter, with
progress reports sent to the General Board. 

We recommend that each District implement and promote an annual event emphasizing
the blessing of the increasing intercultural nature of our Church of the Brethren family,
and our need to move even closer to the Revelation 7:9 vision.

We recommend that Districts be intentional about collecting congregational and pastoral
statistics using the Congregational Statistical Report Form which will be revised to include
diversity indicators.  

Congregational Recommendations 

Across numerous discussions, case studies, readings, etc. in which our committee members
engaged, the salient principles of churches moving toward becoming an intercultural fam-
ily of God include leadership, intentionality, adaptability, and integrated worship.  The
appendices contain “Stages of Intercultural Church Development” (along with key princi-
ples, actual case studies and resources), which may be a helpful guide to congregations
desiring to become more intercultural.  
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We recommend that: 
• Congregations reach out intentionally to people from different backgrounds in their

neighborhood and love them as neighbors by building authentic relationships with
them.

• Congregations become informed about the conditions of life for ethnic and racial
minorities within their neighborhoods and their congregations, so that when inequities
are uncovered, they can make strong commitments of time and financial resources to
local organizations working on these issues.

Individual Recommendations

We recommend that: 
• Individual Church of the Brethren members and families be intentional about form-

ing authentic relationships with diverse neighbors, learning about their cultural back-
grounds and personal stories, and learning more about how they experience and view
God.  

• Individual Church of the Brethren members and families become better informed
about racism and other discrimination, and that they stand in solidarity with victims
of all hate crimes, offering compassion and assistance to them.

• Brethren students, staff and faculty at Brethren institutions of higher learning contin-
ue their commitment to be open to people from all ethnic and racial backgrounds, and
seek to build relationships with those from traditionally ethnic institutions of higher
learning located near them.

• Brethren residents and staff of the Brethren retirement communities continue to be
open to people from all ethnic and racial backgrounds, and seek to build relationships
with traditionally ethnic institutions near them.

Conclusion

How can we experience God more fully?  What does it truly mean to be God’s family?
What does it mean to truly be one in Christ?  What prevents us from realizing the vision
of Revelation 7:9?  What do we need to do to achieve this vision?  

As an intercultural team, these are the questions we have wrestled with and prayed about
over the last three years.  We have sought God’s guidance as we worked together to answer
them and complete our assigned tasks.  What we found was that God has taken each one
of us on an amazing journey.  We have heard God calling for the complete transformation
of each of us, of our churches and of our denomination.

This is a plea for transformation, calling each of us to more fully and completely follow
Christ’s example of loving all peoples – in loving our neighbours.  Through Christ’s love,
we become the all-inclusive family of God envisioned in Revelation 7:9.

To do this, we must be completely open to God’s work in us and among us.  In truly open-
ing ourselves to God, there is no limit to what God can accomplish.  This is the way it was
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in the church described in Acts 2.  This is the way it was with our roots in Schwarzenau,
Germany.  We began as Christians who allowed ourselves to be transformed.  

God is calling us today, to be transformed into a whole body of Christ, so that we are SEP-
ARATE NO MORE. So this is not merely a paper containing recommendations.  This is
a call for transformation.  Without transformation, there may be no effective implemen-
tation of the recommendations.  For as Matthew 9:17 says, “Neither do men pour new
wine into old wineskins. If they do, the skins will burst, the wine will run out and the
wineskins will be ruined. No, they pour new wine into new wineskins, and both are pre-
served."

Sisters and Brothers, this is a call for new wineskins – for total transformation through
being open to God’s guidance. This is the only way to realize more of the Revelation 7:9
vision. In this transformation and moving toward this vision for the church, we are called
into reconciliation – and God can use this message and ministry of reconciliation to liter-
ally transform and heal our society and our world. 

Respectfully and prayerfully submitted,

Asha Solanky, Chair
Darla Kay Bowman Deardorff
Thomas M. Dowdy
Nadine L. Monn, Recorder
Neemita Pandya
Gilbert Romero
Glenn Hatfield, Ex-officio, American Baptist Churches USA

Appendices

Appendix 1: Draft of Proposed Position Description

This Congregational Life Team position includes a specialty element and by virtue of its
function is a highly collaborative position.  Salary Range: $ 40,000 - 42,000

Job Description:

This staff person would carry the duties of Congregational Life Team members but their
portfolio would include functional expertise in areas of collection and analysis of cultural
demographics, including but not limited to race, ethnicity and gender.  The person would
also collect, monitor and analyze intercultural efforts and ministry occurring within the
denomination and make recommendations when and where appropriate.  The individual
would also compile and report data on these activities to be included in the Annual Report
presented to Annual Conference.  
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Note:  The person in this position would not be responsible for prescribing or directing
intercultural activity within the denomination.  Rather, the person in this position would
serve as a conduit for information and connecting persons with specific needs regarding
intercultural ministry and activity to known experts and other available resources within
the denomination.

Report to the Director of Congregational Life Ministries.

The following criteria will be considered in the discernment of an appropriate candidate:

Pastoral experience (five years) or equivalent service
Master’s level education
Demonstrated intercultural competence
Bilingual: with both verbal and written fluency
Demonstrated ability to communicate and network effectively with persons from a variety
of ethnicities, races and cultures
Expertise in data collection, analysis, and reporting
Minority person

Responsibilities include but are not limited to:

Actively collect data and compile data about intercultural activity, ministry within the
denomination (through routine contacts with other Congregational Life Team mem-
bers and own initiative).

Serve as resource who would connect persons with need to persons with the 
expertise for various intercultural activities: contact, set up meetings. 
Find and connect to translators for various denominational events.
Involve youth and young adults (Youth and Young Adults under CLM).

Compile information about available statistics on minorities within the 
denomination with input from Ministry Office and Yearbook Office. 
Compile written report to be included in an annual report to Annual Conference that
would include an update on intercultural activities within the denomination.

Appendix 2: Stages of Intercultural Church Development

Congregations can be anywhere along this continuum (including in between stages),
may move back on the continuum before moving forward again…

1) Closed Monoculture – Church is comprised of those from only one ethnic group and
members are not open to persons from other cultures

2) Open Monoculture – Church is comprised of those from mostly one ethnic group but
members are open to persons from other cultures as long as they become “like us”
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3) Predominantly Monoculture – Church is comprised mostly of those from one ethnic
group but are welcoming of those from other cultures and aware of/tolerate some cul-
tural difference

4) Mixed Culture – Church is comprised of those from two or more ethnic groups and
is welcoming and accepting of those from different cultures; one cultural group still
dominates; some leadership in place to move vision forward

5) Partially Integrated – Church is comprised of those from two or more ethnic groups.
Is welcoming and adapting to those from different cultures, including visuals, music,
worship; strong leadership in place to move vision forward

6) Fully Integrated – No one culture or ethnic group dominates, leadership is shared by
those from different cultural backgrounds,  church has created a “new” culture which
moves fluidly between different cultural backgrounds; members see from Christ’s per-
spective (not through their own cultural lens); strong leadership continues to move the
Rev 7:9 vision forward….

Developed by Dr. Darla K. Deardorff, Durham, North Carolina   2007
Appendix 3: Principles of Growing Multicultural Churches

The Diversity Project:
Stories and Practical Learnings about the Origins of Multicultural Urban Churches

By Rocky Kidd and Allan Howe

A1. Build conviction about diversity
Biblically: People must know why biblically we should have multicultural churches.  See:
Rev. 7:9-12; Acts 6:1-17, 11:19-26, 12:1-3; Matt. 28:19-20; Eph. 2:14-22; Gal. 3:26-28.
Strategically: The urban reality is multicultural and the church must not lag behind the
world’s diversity, but, instead, demonstrate a healthy model of unity in diversity in Christ
to the world.

2. Affirm diversity as part of the church’s identity and vision
Through messages: The pastor must speak about it frequently in his messages.
Through planning: Diversity usually doesn’t just happen; there must be intentionality in
our plans to grow as a diverse church.
Through worship, outreach, and ministries: Worship should be enriched by elements from
diverse cultures, and ministries should be developed or redefined to be sensitive to con-
cerns of diverse cultures.

3. Build a multicultural leadership team and staff
Pray for God to direct you to the people of other cultures God has to grow and serve with
you.

Pursue those people, challenging them with your vision and their role in it.
Disciple/train them to grow and serve with you.
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4. Enjoy progress and anticipate problems
Celebrate diversity: It’s a foretaste of heaven that we can relish right here and now!
Evaluate dynamics: Be alert to how people are interacting on deeper levels.
Learn how to identify warning signals: Factions, undercurrents, and “mysterious disap-
pearances.”
Facilitate communication: An ongoing need to not only solve problems but maximize
what God intends diversity to be.

5. Keep growing and plant new multicultural churches
Recognize how the dynamics of a multicultural church affect the already complex issues of
assimilation, mobilization, and charge.
Affirm your vision for multicultural churches by enlisting a multicultural team from your
church to go start another multicultural church.

Prepared by Rev. Thomas M. Maluga, Senior Pastor, Uptown Baptist Church, Chicago,
Illinois

Appendix 4: Case Study of Harrisburg First Church of the Brethren

Presenters:
Pastor Marisel Olivencia
Pastor Irvin Heishman

Background Information

Vision Statement (affirmed by the congregation in 1995)

"We are called to build a Christ-centered, multicultural community in the inner city shar-
ing the love, healing, peace and justice of Christ."

Church and Neighborhood Information

In 1996, First Church celebrated its 100th anniversary. The church was started by rural
German Brethren who were moving into the city for work. The city was much smaller then
so the church was actually located on the edge of the city. At that time, the church neigh-
borhood consisted of white, blue-collar workers.

By the 1950s, the city had grown to the point that First Church was clearly located in the
inner city. A major crisis developed in the church as the neighborhood began to radically
change, with a variety of ethnic minority persons moving in and racial tensions flaring.
There was a strong feeling among many that the church should re-locate to the suburbs,
as many of the church members were. However, the congregation's prophetic pastor
helped support those who felt called to stay in the community to serve the new groups of
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people moving in. In the end, the congregation decided to assist in the development of a
new church plant in the suburbs, forming the Ridgeway Community Church. At the same
time, those choosing to stay with the congregation took on a major building project and
added staffing to launch new and extensive community outreach programs.

The community outreach of the church has remained consistently strong. However, the
focus of the vision formed in the 1960s was primarily on service, with little emphasis on
evangelism. As a result, the congregation attracted a unique, wonderful, but mostly white
membership with a high percentage of former volunteer service workers. The congregation
has also suffered from several decades of gradual decline in membership and attendance.

This pattern of decline is beginning to dramatically change. Current leadership has been
emphasizing the importance of balancing service and evangelism. The addition of a
Spanish language worship service has been the most effective evangelistic effort to date.

Attendance Statistics

After decades of gradual decline, average worship attendance at First Church has increased
62% in just two years. In addition to this increase, our Latino worship group developed a
relationship with a new church plant (averaging 75 in attendance) in Bethlehem, PA,
which now wants to affiliate with the Church of the Brethren. We are now in the process
of being "adopted" as the mother church for this new fellowship!!! If we count the
Bethlehem group the two-year rate of growth would be 122%.

Statistical Summary

Year Average Attendance
1985 157
1997 127*
1999 193
Month
Jan 2000 206** and growing!

* This low figure does not include attendance at a Saturday evening worship service, a first
attempt to start a second worship service. This effort did not thrive and has been discon-
tinued. Unfortunately, most of the people who did come to this evening service are no
longer with us. However, lessons learned from this experience have contributed to the suc-
cess of current efforts.

** This monthly average excludes a winter weather Sunday when both services experienced
unusually low attendance.

The period of decline from 1985 to 1997 reflects a pattern that actually extends back sev-
eral decades. A significant part of this decline was due to the aging of the congregation.



There were 12 deaths during one of those years. Losing a significant number of members
to death will continue to be a drain on the membership strength of the congregation for
some time.

However, in the two-year period ending in December of 1999, average worship attendance
had dramatically increased to 193, due in large part to the addition of the Spanish language
worship service. Most of the new attenders have been new believers. Some new attenders
in the morning English language service were attracted to the church because they were
impressed by the congregation's outreach to the Latino community even though they did-
n't speak Spanish themselves! On January 30, 2000, attendance at the Spanish worship
service was 107, surpassing 100 for the first time. We may see the first Sunday in which
attendance at the Spanish service is larger than that of the morning service sometime this
year.

Our History of Sharing Our Building

First Church has a long and successful history of sharing its building with community
groups and other worshipping groups. The congregation currently shares its building with
a Cambodian Fellowship affiliated with the Evangelical Free Church. This group has been
using our building free of charge for fifteen years (the fellowship is contributing to our
building campaign).

In the past, the church shared its facilities with the Hispanic Mennonite Church as it was
getting started. That congregation now has its own facilities and is located in another part
of the city. Our Latino group and the Mennonites hold joint worship services and enjoy a
positive and supportive relationship.
Community Ministries

Brethren Housing Association is now ten years old. This separately incorporated ministry
has purchased and renovated six properties (on the same street as First Church) with a total
of sixteen living units. These are used to provide transitional housing for homeless fami-
lies. Case management services are provided in cooperation with a sister organization,
DELTA Housing Inc. BHA currently has an annual budget of $140,000 and is supported
by a network of eight member congregations, individuals, and grants.  A weekly food dis-
tribution takes place at First Church on Fridays. More than two hundred families come for
supplemental food each week. This ministry is a cooperative ministry with Freedom
Chapel, an independent congregation. To balance service with evangelism, families are
invited, on a totally voluntary basis, to come early for a Bible study before receiving their
food. The response has been surprisingly strong and several people have begun attending
the church through this outreach.

A number of programs are offered for children including a computer club (in which chil-
dren completing the class receive a free computer to take home with them), KIDS Church
(a lively evening worship service for children), after-school tutoring, and scholarships for
children to attend summer camp.
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First Church is experimenting with "income-producing ministries" to see if its communi-
ty outreach ministries can become self-funded. A thrift shop to sell used clothing and small
furniture items is being operated out of the church basement. This is our first experiment
with this concept. Free clothing is given from the shop to families in need. First Church is
also making arrangements to rent its parking lots to downtown workers.

The building is heavily used by community groups such as Narcotics Anonymous.

Financial Statistics

First Church has enjoyed surprisingly strong financial support from its members. The con-
gregation's 2000 budget (fully funded by congregational commitments and other income
sources) is $290,143. In addition to this the congregation raised $361,000 in a capital
improvements campaign. The Spanish worship service was started in the middle of the cap-
ital campaign.

Funds to bring our Latino pastoral team on staff were raised by preparing a budget for the
ministry including the salary package. This budget was then projected five years into the
future. Then the total budget was divided into pieces (like pieces of a pie). A variety of con-
gregations, our district, and groups were invited to become funding partners, each cover-
ing a piece of the "pie." Over the five years, the new 

Spanish fellowship is projected to pick up more and more of the financial costs, with the
group projected to be financially self-sufficient in six years. So far the projections are on
target, except that attendance has grown faster than expected.

Future Dreams

During the past year the congregation has struggled with questions regarding how to reach
out more effectively to our English-speaking neighbors. We have grown in our apprecia-
tion of the key role that worship style plays in this.

Experiments with blended worship styles have revealed the potential but frustrating limits
of this approach. Therefore, plans are currently being laid for developing a new cell group
based contemporary/black gospel English language worship service. At the same time we
plan to keep the current traditional style worship service fresh and meaningful by contin-
uing to slowly introduce gradual change and variety.

We hope to maintain the Anabaptist ideal of community by expanding the number of joint
worship services involving people from all the worship groups, developing cross-cultural
small groups, and supporting activities like the Anglo/Latino youth work camp in Puerto
Rico.

2007 Annual Conference Minutes                                                                        851



852 2007 Annual Conference Minutes

Appendix 5: The Intercultural Journey of Peace Covenant Church

Over the life of Peace Covenant Church, planted in Durham, North Carolina in 1994,
there consistently has been a yearning to be what God wanted the community to be.  With
the closest Church of the Brethren 80 miles away and the group comprised of members in
their 20s and 30s (most from Brethren backgrounds) in an urban setting, we knew it was-
n’t going to be business as usual.

From the beginning we knew challenge #1 was going to be translating the Brethren mes-
sage into a context understandable by a population that had basically never heard of us.
This meant expanding our Brethren identity and not “doing church” the way we Brethren
were used to. So, who were our neighbors?  What context did they live in?  What were their
needs?  Where was the Anabaptist message going to fit in this part of North Carolina?  So,
we took a look at our surrounding community and noticed that the community is indeed
very diverse!  People from all over the world are drawn by our three major universities
(Duke, NC State and UNC-Chapel Hill) and the global corporations in Research Triangle
Park.  Yes, Durham is about 40% Caucasian and 40% African-American, but the growing
Hispanic, Indian, Asian, and African communities are all increasing at a remarkable rate.
It wasn’t long until we realized that we as Caucasians were a minority in our community,
and we wondered why our church didn’t represent that demographic.

So, then we began to not just ask what our neighbors needed from us, but what did we
need from our neighbors?  What gifts, talents, traditions, passions and spiritual strengths
did the people around us have that could strengthen us as a body?  And that helped us to
turn a corner in our ministry.  We were no longer looking for the poor and neglected and
those who suffered injustice to give to them, but looked at the people around us and longed
to be in community with them and to learn from them and to worship God together.  

First though, we realized that our members needed to feel more comfortable with cultural
differences.  Through prayer and study, we concluded that we needed to intentionally reach
out to people in the international community.

So, how did we reach out?  Through celebrations of cultural and racial diversity in a vari-
ety of ways:

1)  We began doing IFFF events on the first Saturday evening of each month.  IFFF stands
for “International Food, Friends, and Film” (we all know how Brethren like to eat!)
and involves an international potluck meal followed by a foreign film (often in other
languages with subtitles).  Electronic invitations are sent regularly to the area univer-
sity international offices, neighbors, colleagues, English-as-a-Second Language teach-
ers in the community and so on.  These IFFF events have become quite popular with
an average of 30-40 persons per event and over 10-11 countries and 5 continents often
represented.  These events have also become an excellent way for our members to
become more comfortable with cultural differences, including different foods and dif-
ferent languages – all in a fun, social event.  

2)  Another event started was our Friday Nite Forums to which the community is invited.



These forums, usually held every 2 months, deal with world issues and participants are
able to discuss practical ways they can address these issues in their daily lives.  

3)  A third step our church has taken is in adapting our worship, music, art, and imagery
to represent a more diverse picture of God and Christianity (including rhythm instru-
ments from different cultures, banners in different languages, welcome signs in differ-
ent languages, and décor from A Greater Gift).

We are three years into our journey of intentionally diversifying so that we can be a more
complete community, experiencing the many faces and races of God.  Each week we thank
God for the new voices, accents, languages, traditions, music and liturgy from around the
world and in our backyard, and feel we are closer to God than ever. On any given Sunday,
we now have around 30-35 worshippers from 4-5 different countries.  We have learned
that persons from other cultural backgrounds are drawn to Peace Covenant through the
warmth, genuineness and caring of its members and through the denominational peace
witness (and in fact, we learned that the Peace Pole in front of our church building is what
brought some of our members through the door initially).

It has been an amazing journey that we’ve been on with God – full of joys and struggles.
Through it all, we have learned that when we open ourselves fully to God’s guidance, there
is no limit to what God can do in our midst!!  As with any intercultural church, there are
challenges that we must continue to confront – with God’s help.  Some of those challenges
include diversifying leadership, dealing with the multiple languages issue, learning to be
true community together, basically learning to love in many languages.  But what comforts
us is that we believe this in not our vision, but God’s vision for the church and he already
has a way forward into this glorious vision of Revelation 7:9; we just have to be faithful to
discerning the vision, courageous and open to follow it and humble to live it.

Appendix 6:  Reading/Resource List

I. Intercultural Churches as an Expression of Christian Principle

• Where the Nations Meet: The Church in a Multicultural World by Stephen A.
Rhodes. Intervarsity Press.

• What Color Is Your God? by David Ireland. Impact Publishing House.
• Marginality: The Key to Multicultural Theology by Jung Young Lee. Fortress Press.
• United by Faith: The Multiracial Congregation as an Answer to the Problem of

Race by Curtiss Paul Deyoung, Michael Emerson, George Yancey, and Karen Chai
Kim. Oxford U. Press.

• One New People: Models for Developing a Multiethnic Church by Manuel Ortiz.
Intervarsity Press.

• Pursuing the Pearl by Ken Fong. Judson Press.
• A Beginner’s Guide to Crossing Cultures: Making Friends in a Multicultural World

by Patty Lane. Intervarsity Press.
• Through the Eyes of Another: Intercultural Reading of the Bible by Hans De Wit.

Institute of Mennonite Studies.
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• One Blood: The Biblical Answer to Racism by Ken Ham. Master Books.

II. Toward Understanding Difficulties and Barriers

• There Is More than One Color in the Pew by Tony Mathews. Smith Helwys
Publishing.

• The Wolf Shall Dwell with the Lamb: A Spirituality for Leadership in a
Multicultural Community by Eric Law. Chalice Press.

• Divided by Faith: Evangelical Religion and the Problem of Race in America by
Michael O. Emerson and Christian Smith. Oxford U. Press.

• The Color of Faith: Building Community in a Multiracial Society by Fumitaka
Matsuoka. United Church Press.

• Many Cultures, One in Christ by Julie Garber. Brethren Press.
• Enter the River by Jody Miller Shearer.
• God Is Red by Vine Deloria Jr.
• The Chalice and the Blade by Riane Eisler. 
• Embracing Diversity: Leadership in Multicultural Congregations by Charles Foster. 
• Challenging Racism by Jody Miller Shearer. Faith and Life Press.

• The Many Faces of Jesus Christ: Intercultural Christology by Volker Kuster. Orbis
Books. By Volker Kuster.

III. Toward Becoming Intercultural

• One Body, One Spirit: Principles of Successful Multiracial Churches by George A.
Yancey. Intervarsity Press.

• The Bush Was Blazing but not Consumed: Developing a Multicultural Community
Through Dialogue and Liturgy by Eric Law. Chalice Press.

• Against All Odds: The Struggle of Racial Integration in Religious Organizations by
Brad Christerson, Michael O. Emerson, and Korie Edwards.

• Multicultural Ministry: Finding Your Church’s Unique Rhythm by David Anderson.
Zondervan. 

• From Every People and Nation: The Book of Revelation in Intercultural Perspective
by David Rhoads. Augsburg Fortress Publishers.  

• A Mosaic of Believers: Diversity and Innovation in a Multiethnic Church. By
Gerardo Marti.

• Uncovering Racism by Kathryn Goering Reid and Stephen Breck Reid.
• People On The Way by Ken Fong.
• The Blessing of Diversity: January 1999 Messenger Magazine. Includes articles such as

“Diversity at the Corner of Poplar and Main: A Call to Action on Inclusivity” by
Jeanne Jacoby Smith, “Where Does Your Church Go from Here?” by J.J. Smith, and
“On Diversity, is your Church still Running like a Model A?” by J. J. Smith.

• Cross-Cultural Servanthood by Duane Elmer. Intervarsity Press.  
• Living on the Borders: What the Church Can Learn from Ethnic Immigrant

Cultures by Mark Griffin and Theron Walker. Brazos Press.
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Committee expenses for travel, lodging, meals, and misc.
July, 2004 to July, 2005 $4,638.00
July, 2005 to July, 2006 $3,073.00
July, 2006 to July, 2007 $3,873.00

Total Committee Expenses   $11,584.00

Action of the 2007 Annual Conference: Annual Conference approved the report of the
Intercultural Study Committee.


